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ANNEX A

AMENDMENTS ON TRAINING REGULATIONS FOR
HAIRDRESSING NC II

Existing Promulgated Training Regulations
(Board Resolution No. 20{0-18)

Qualification Title
Hairdressing NC ll Hairdressing NC ll

SECTION 'l - Definition of the Qualification

The HAIRDRESSING NC ll QualificaUon
consists of competencies that a person must
achieve to perform basic hair care services such
as hair coloring, bleaching, haircutting,
straightening and permang and basic facial make-
up application..

The HAIRDRESSING NC ll Quatification
consists of competencies that a person must
acfiieve to perform basic hair care services such
as pre and post service activities, hair and scalp
treatment, hair coloring, hair bleaching, hair
perming, hair sbaightening and basic haircutting.

Job Title
. Junior Assistant
. Colorist
. Permist
. Make-up Artist
. Haircutter
o Hairstylist

o Assislanl Hairdresser (Golorist)
o Assistanl Hairdresser (Permist)
. Assistant Hairdresser (Haircutter)
o Junior Assistant Hairdresser
o Junior Hairdresser

SECTION 2: Competency Standards
Basi Basic CompeGncies

. Participate in workplace communication

. Work in a team environment

. Solve/address general workplace problems

. Develop career and life decision

. Contribute to workplace innovation

. Present relevant information
o Practice occupational safety and health

policies and procedures
o Exercise efficient and effective sustainable

practices in the workplace
o Practice enhepreneurial skills in the

work

cG ncies

Page 1 of 16

Amendments

. Participate in workplace communication

. Work in a team environment
o Practice career professionalism
o Practice occupational health and safety

procedures



ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2Ol0-1

Amendments

Common Competencies
. Maintain an effective relationship with

clients/customers
o Manage own performance
. Apply quality standards
. Maintain a safe, clean and efficient

environment

NO Amendments

Core Competencies
Perform pre- and post- hair care adivities
Perform hair and scalp treatment
Perform basic hair perming
Perform basic hair coloring
Perform basic haircutting
Perform hair bleaching
Perform hair straightening
Apply basic make-up

. Perform pre and post hair care activities

. Perform hair and scalp treatment

. Perform basic hair coloring

. Perform basic hair bleaching

. Perform basic hair perming
o Perform hair straightening
. Perform basic haircutting

SECTION 3: Train Arra
3.1 Curriculum Desagn:

Nominal Training Hours:
18 Hours (Basic Competencies)
18 Hours (Common Competencies)

620 Hours (Core Competencies)

656 Hours TOTAL

Nominal Training Hours:
37 Hours (Basic Competencies)
24 Hours (Common Competencies)

480 Hours (Core Competencies)

541 Hours
+ 40 Hours - SupeMsed lndustry Learning (SlL

581 Hours TOTAL

Page 2 of 16
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Thls course is des(lned to enhance the
knowledge, skills and attitdes of hairdressers in
accordance with industry standards. lt covers the
basic, common and core competencies in
Hairdressing NC ll.

Course Descri n

Existing Promulgated Training Regulations
Board Resolution No. 20'10-18

3.2 Traini Del
The delivery of training should adhere to the

design of the curriculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

. The training is based on anniculum
developed from the competency standards;

. Learning is modular in its structure;

. Training delivery is individualized and self-
paced;

. Training is based on work that must be
performed;

. Training materials are dircctly related to the
competency standards and the curriculum
modules;

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based bcth on and off$e-job
components;

o Allows for recognition of prior leaming (RpL)
or cunent competencbs;

. Training allows for multiple entry and exit;
and

. Approved training programs are nationally
accredited.

ANNEX A

This course is designed to provide the learner
with knoitledge, practical skills and attitude,
applicable in performing pre and post hair care
activities, hair and scalp treatment, basic hair
coloring, basic hair bleacting, basic hair perming,
hair straightening and basic haircutting. This
include classroom leaming activities and practical
work in adual work site or simulation area

Upon completion of the program, the learners
are expected to demonstrate the above-mentioned
competencies to be employed. To obtain this, all
units prescribed for this qualification must be
achieved.

AS PER NEUY IR FRAMEWORK IESDA BR
201+O4)
. The clelivery of training shall adhere to the

design of the cunicUum. Delivery shall be
guided by the principles of competency-based
TVET.
a. Course des$n is based on competency

standards set by the industry or recognized
industry secto[ (Leaming system is driven
by competencies written to industry
standards)

b. Training delivery is leamer-centered and
should accommodate individualized and
self-paced leaming strategies;

c. Training can be done on an actual
vYoftplace setting, simulation of a
workplace ancUor through adoption of
modem technology.

d. Assessnent is based in the colleciion of
evidence of the performance of work to the
industry required standards;

e. Assessment of competency takes the
trainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
fimary source of evidence.

f. Training program allows for recognition of
prior leaming (RPL) or current
compelencies'

g. Training completion is based on
satisfadory performance of all specified

1

res

Page 3 of 16

Amendments



Board Resolution l{o. 2010-1 I
The competency-based TVET system

recognizes various types of delivery modes,
both on and off{he-job as long as the leaming is
driven by the competency standards specified
by the industry. The following training modalities
may be adopted when des(;nirg haining
programs:

. The dualized mode d training delivery is
preferred and recpmmended. Thus programs
would contain both in-school and in-industry
training or fieldwork cornponents. Detaib can
be refeneci ro the Duai Training Sysrem (DTS)
lmplementing Rules and Regulalions.

. Modular/self-paced leaming is a competency-
based training modality wherein the bainee is
allowed to progress at his own pace. The
trainer only facilitates the t"aining delivery.

. Peer teaching/mentoring is a training modality
wherein fast leamers are given the
opportunity to assist the dow leamers.

. Supervised industry training or on-the-job
training is an approach in training designed to
enhance the knowledge ard skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

. Distance leaming is a formal education
process in which majority of the instruction
occurs when the students ard inslrudors are
not in the same place- Distance leaming may
employ correspondence study, or audio, video
or computer technologies

ANNEX A

Amendments

2 The competency-based TVET system
recognizes various types of delivery modes,
both on-and off{he-job as long as the learning
is driven by the competency standards
specified by the industry. The following training
modalities and their varialions;/components
may be adopted singly or in combination with
other modalities when designing and delivering
traaning programs.

2.2 Enterprise-Based:
o Formal Apprenticeship - Training within

employment involving a contract between an
apprentice and an enterprise on an
approved apprenticeable occupation.

Page 4 of 16

Existing Promulgated Training Regulations

2.'l I nstitution- Based:
. Dual Training System (DTS)/Dualized

Trainirg Program (DTP) which contain both
in-school and in-industry training orfieldwork
components. Details can be referred to the
lmdementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

. Distance leaming is a formal education
process in which majonty of the instruction
occurs wtpn the shrdents and instructor are
not in the same place. Distance leaming may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
leaming and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

. Supervised lndustry Training (SlT) or on-
the.job haining (OJI) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations. lt is imperative that the
deployment of trainees in the workplace is
adhered to trainirg programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

o The traditional classroom-based or in-center
instruclion may be enhanced through use of
leamer-centered methods as well as
laboratory or fi eld-work components.



Existi
ution

n Promu T innas gated ulationsng Reg
rdBoa Resol No. 201 10-

Amendments

renticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be wriiten or
oral and the master craftsperson commits lo
tralnrng the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and fouryears, while the apprentice commits to
contributing productively to the work of the
Dustness. Training is integrated into the
Foduction process and apprentices leam byworking alongside the experienced
craftsperson.

. Enterprise-based Training_ where training isimplemented within the 
"orp"ny 

" 
in

accordance with the requiremenis of the
specific company. Specrfic guiOelines on
rnrs mode shall be issued by the TESDA
Secretariat.

2.3 Cornmunity-Based:
. Community-Based Training _ short termprograms conducted by non€overnment

organizations (NGOs), LGU;, traininj
centers and other TVET providers which arE
intended to address the specmc needs of acommunity. Such programs can beconduc{ed in informal settings such as
barangay hall, basketball court;, etc. ihe;;programs can also be

lnformal App

mobile training
3.3 Trainee irements

o Must be able to communicate effeciively
both orally and in written form

. Must be physically, emotionally and mentally
fit Must be able to perform basic
mathematical computations (Fundamental
Operations)

o Must secure a medical ertificate for fitness
to handle chemicals

ification
T aI nees students wiSh totng garn entry
n tto hese ua Sq should thepossess

fo owln U remeng tsreq

denna is,

Note to students Because chemical ysspra
dan airborne utantspol are fou tnnd ISth qualmcation,

Students rea advised to consuIt their s ASphysician
S eblpos sproblem lesallerg asthma,

enbefore rol ti

Comde. ted at leas{ 10 years basic education
gl:l aleryrive teaming systems (ALS)
cenrftcate of completion with grade 1O
equvatent holde6
Basic communication skills

Trainees or
program should
requirements:

students wishin
possess

g to enroll in this
the following

ANNEX A
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ANNEX A

Existing Promulgated Traanang Regulations
(Board Resolution No. AH(}-18)

Amendments

3.4 List ot T ut and materials
Recommended list of tools, equipment and

materials for the training of 25 t'ainees for
Hairdressing NC ll are as follows:

OTY TOOIS 0w. EOUPI€'{T 0fi sr.PPtEs AM)
IATIRULS

BRUSH 6tn(s Bl(..., ..oD.rr Aldd :d) nt
Apd,c-ro t6i 6 pct CrripaG

BIt.r tush 6 un3 Curtlrt ltm P6dc(. ad) grfit
H.r, !n,5i 3 lnLB Eb(,r CuhR

(.{nootl)

O,1g wre. d
R!a.r llJ'h 3 r,llE C!1&.n r I dri

6 rntt SDd Cd.. Fldrd lsrt
Clr r t4rd &

Pdat
Tnino bn6n !5 p6 Arnl Ch,
T.1l!0 brush : s.B Sl|,lPoo bdl r.t

(8ld.rld Wht)
Fdd.lt!- I &a,

St4D.r tl/rr ll,n ih.r'lg c.T
(ottaaur)

I lnt
C6 no rd I u|rl lr PIie

CAP

oubp.r,0120
loltrlr. 91 30
Yd!ll'. l:X 10
rd,n6. flx) nd
adr

Flo.rIIl0 cr rl

OTY motl EQUPT€f,I OIY SUPP1fS Allt)
I IERqT 3

: pct E. nOt

ctFS
8b.(nno p'oqJa

S.tl. p.u!, dp

oo/bL For!

couE 6e' 1{rh

Hrrru 5m rl

r.uhlalr. 400 mt

-

Recommended list of tools, equipment and
matefials for the training of 20 trainees for
HAIRDRESSII'IG Nc l!

fUI-L OIJAIf,ICATrcfl

OTY UIiTI OE SCFPTION SPECIRC,ITIOII
cutI'lG 

'{:t 
I loR

:l
a)

ll
1l
rl
IJ

li tsai srorer cap.:.

tl

tl ,:_i
T] ,:,

]J

]J
IJ I
-l ltl' ll,EnrEil ; tJ[rr] l

,USES
a)

-:t
SattnPao l!it:(i l

{J 5l!1 (',lll l(naa rofd:lc-.
r:a

ll P;S
:tr

:i, pro3

iq,Ls A}lmnat rol,xrrr c:ryrt FcnrrnEil-
1J BCLI"S . . \..:
]J a:; t!tEir
il
1l JAi: !,lal tII li lr
i ]^is
t5 iCLLs

Jrtri
.Il

TOOL IIAIERIA! ! ANO IUPPLIE !

Page 6 of 16

QW

x Prpal r')G3r

I



ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2Ol0-18)

Amendments

3.4 List of Tools, Equiprnent and Xaterials
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ANNEX A

ng Promulgated Training Regulations
(Board Resolution No. 20{0-18)

Existi Amendments

3.4 List of T and aterials
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 20t0-18)

Amendments

3.4 List of T and aterials

TOOL UAIERTAI I Al{) SI'PPLIE 3
T}E 14 RFIIOTJ I'IETIFITI'TI.III

C,(E

r ar oofE irE.l rcl}r1;nt

z1

1l

ttar (ESC@nO rSpECIEICITtanr-

j

1l

PER3O'IAI PROTEq"\'E EOT,,IPI'EHI

:]
1l

TR.AIllrNG llATERlrL t

rsD({,aaeftE(&:E6FE----

clc a - pRolEt KtttclrrTrac s€RvEE!
TOOL

Z1

rl

2J

i1

Page 10 of 16

coc 3 - Piol/EC t|A|R piEfftiGagtAA|GrIE tlt(! iERViCE t

ur!{:RPnora, tPEcFIqroIl.-

-4 {a t,B n6€r €(rtri o&IEEiloE

ffi

rE lrctcPTtoll



ANNEX A

Existing Promulgated Training Regulations
(Board Resolution t{o. 2010-18)

Amendments

3.4 List of Tools, Equiprnent and laterials
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ANNEX A

Existing Promulgabd Training Regulations
Board Resolution No. ml0-1

Amendments

3.5 TrainingFacilities
The Hairdressing NC ll Leamirp Facility must be

of concrete structure- Based on dass intake of 25
students/trainees, the space requirements for lhe
teaching/leaming and curriculum areas are as
follows:

Based on a class intake of 20
students/trainees

Space
Requirement

Size in
Ieters

Area in
Sq.

IeGrs

Total Area
in Sq.
Ietes

StudenYTraine
e Working 1x1 1sq

m-
25 sq. m

S

Lecture/Demo
Room

40 q.

m.8x5

Learning
Resource
Center

3x5 15
sq.m

't5
sq.m

24
sq.m

Total worbhop area: 'loa sq. rn-

Space
Requiemcnt

Size in
Ieters

Area in
Sq.
eters

Total Area
in Sq.
meters

Contextual
Leaming Area
(Lecture Room

8x4 32 sq.m 32 sq.m

Working
Arca,/Demo
Room
(LaboratoryWor
kshodActvity
Area)

8x5 40 sq.m

Leaming
Resource Area 2x5 '10 sq.m 10 sq.m

Storage Area
(Tool Room &
Sru Sbrage
Area

2x5 't0 sq.m 10 sq.m

Circulation
Area (30% of
the Total
Building Area)

29 sq.m

Wash
Area/Comfort
Room (Male,
Femab, P\,VD)

2x2 4 sq.m

Total workshop area: 125 sq. m.
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40 sq.
m.

Facilities/Equip
menUCarculatio
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6x4 24
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Amendments

To qualify as trainer for Hairdressing NC ll, tle
person:
. Must have completed Training Methodology

Course
. Must be able lo communicate efiecti\rely both

orally and in writing

. Must be physically, emotionally and mentally fit

. Must be a holder of Hairdressing NC lll
certificate

. Must have at least two (2) years rebvant
teaching experience

. Must possess good moral character

3.6 Trainer's Qualifi cations

3.7 lnstitutional Assessment
lnstitutional assessment is undertaken by trainees to
determine their achievement of units of comp€tencf .

A certificate of achievemer is issued for each unit
of competency.

SECTION 4 Assessment and Certification
Competency Assessment is the process of

collecting evidence and making judgments
wttetler competency has been achieved. The
purpose of assessment is to confirm that an
individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process may
be applied to a full qualification or employable
unit(s) of competency in partial fulfillment of the
requirements of the national qualmcation.

4.I NATIONALASSESSTENT AND
CERTIFICATION ARRANGETENTS

4-1.1 To attain the national qualification of
HAIRDRESSING NC ll, the candidate
must demonstrate competence in all units
listed in Section 1. Successful candidates
shall be awarded a National Certificale
signed by the TESDA Director General.

1 To aftain the National Qualification of
HAIRDRESSING NC ll, the candidate must
demonstrate competence in all the units of
competency lasted in Section 1. Successful
candidates shall be awarded a National
Certificate signed by the TESDA Dreclor
General.

2 The qualification of I-LAIRDRESSING NC ll may
be attained through:
4.2.'l Demonstration of competency through

project-type assessment covering all
required core units of the qualffication.

4.2.2 Accumulation of Certificate of
Competency (COC) in all the following
groups or clusters of core units of the
qualification:
4-2.2.1 Pefiofiing support salon

services
4.2.2.1.1 Perform pre and post

hair care ac{ivities
4-2.2.1.2 Perform hair and scalp

treatment

ANNEX A

. Must be a holder of National TVET Trainers
Certificate (NTTC) Level I in Hairdressing NC
il

. Must possess good communication skills

. Must have at least two (2) years experience
in the hairdressing industry for the last five
(5) years

lnstihrtional Assessment is gathering of
evidences to determine the achievements of the
rcquirements of the qualiftcation to enable the
hainer make judgement wtlether the trainee is
com or not com
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Existing Promulgated Training Regulations
(Board Resolution t{o. ZX(F18)



Amendments

ANNEX A

4-1.2 A Certificate of Competency (COC) is
issued by the Authority to individuals who
were assessed as competent in cluster of
related units of competency, namely:

COC I Provide support salon services
. Perform pre and post hair care

ac{ivities
. Perform hair and scalp treatment

COC 2 Prwide haar col,oringr'bleaching
services
o Perform basic hair coloring
. Perform basic hair bleaching

COG 3 Provide hair perming/straightening
services
. Perform basic hair perming
. Perform hair straightening

COC 4 Provitie haircutting services
. Perform basic haircutting

Upon accumulation and submission of all the
COCs acquired, an individual shall be issued the
conesponding tlational Cefficate for the
Qualification.

4.1.3 Assessrnent shall cover all competencies
with basic and common integrated or
assessed concunently with the core units
of competency.

4.1.4 Any of the following are qualified to undergo
assessment and certmcation:

eracsr
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Existing Promulgated Training Regulations
(Board Resolution Ho. AIG18)

SECTION 4 Assessment and Gertification Arangements
4.2.2-2 Pertofining hail

coloringrbleaching sewices
4.2.2.2.1 Perform pre and post

hair care activities
4.2.2-2-2 Perform basic hair

coloring
4.2.2-2.3 Perform hair bleaching

a.2.25 Applying bcic make-up
4.2.2.5.1 Apply basic make-up

4.2.2.3 Pefiorming hair
permingfstra{hboing
4.2-2.3.1 Perform pre ard post

hair care activities
4.2.2.3.2 Perform hair permirB
4.2.2.3.3 Perform hair

straightening
4.2.2-4 P erlcimirg habarting

services
4-2.2.4.1 Perform pre and post

hair care aclffiies
4.2 -2.4.2 Perform basic

haircutting
Successful candidates shall be auarded
Certificates of Competency (COC)-
4.3 Upon accumulation and submission of all COCS

acquired for the above units of competency
comprisir€ this qualificatbn, an indivtrual shall
be issued the conesponding National
Certiflcate.

4.4 Assessment shall focus on the core units of
competency. The basic and @mmon units shall
be integrated or assessed concurrently with the
core units-
4.5 The following are qualified to apply for

assessment and certification:
4.4.1 Graduates of formd, noGdomal ard

informal including enterprise-based
training programs.

4.5.2 Experienced workers (wage-employed or
self-employed)

4.5 The guidelines on assessment and
certification are disc ssed in detail in the
'Procedures Manual on Assessment and
Cedification" and "Guidelines on the
lmplementation of the Philippine TVET
Qualification and Cedifi cation S)rstem

4.1 .4.1 Graduates of WTR-registered program,
NTR+egistered programs or
formaUnon-formaUinformal including
enterprise-based trainings related to
HAIRDRESSING NC II.

4-1.4-2 Experienced rrorkers (wage employed
or self-employed) who gained
compelencies in providing
hairdressing services for at least two
(2) years within the last frve (5) years



ANNEX A

Existing Promulgated Training Regulations
Board Resolution No. 2O{0-18

Amendments

SECTION 4 Assessment and Certification
Recogniton of Prior Learning (RPL).
Candidates who have gained competencies
through education, informal training, previous
work or life experiences with at least three (3)
years of nail care services experience within the
last five (5) years may apply for recognition in
this Qualffication through Portfolio Assessment.

Requirements and implementation procedure of
Portfolio Assessment must be consistent with
TESDA Circular No. 47, series of 2018 on
"lmplenutting Guidelines on the
lmplenurhtion of Porfolio Assessn ent
Lading to R*ognition of Prior Leaming
(RPL) within he TESDA Assessment and
Ceftification Systen.

4.1.5The guidelanes on assessment and
certification are discus$d in detail in the
'Procedures Manual on Assessment and
Certification" and 'Guidelines on the
lmplementation of the 'Philippine TVET
Competency Assessment and Certification
System (PTCACS)".

Self.Assessment Guide. The self-
assessment guide (SAG) is accomplished
by the candidate prior to actual
competency assessment. SAG is a pre-
assessment tool to help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment

4.2 ASSESSiIENTCOTPETENCY
REOUISITE

4.1,4 Holders of National Certificate (NC) or
Certificates of Competency (COC) in
Hairdressing NC ll are required to undergo
re-assessment under the amended
Training Regulations (TRs), upon
e4iration of their Certificates.
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ANNEX A

Existing Promulgated Training Regutations
Board Resolution No. 2Ol0-1

Amendments

This document can:
a) ldentify the candidate's skills and

knowledge
b) Highlight gaps in candidate's skills

and knowledge
c) Provide critical guidance to the

assessor and candidate on the
evidence that need to be presented

d) Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior to
assessment

Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized by
TESDA to manage the assessment for
National Certification.

Accredibd Competency Assessor.
Only accredited competency assessor is
authorized to conducl assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification.

4.2.1

4.2.2
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