TESDA-OP-QS0-01-F08
Rev. No. 01 1208/17

Repubiic of the Philippines
TECHNICAL EDUCATION AND SKILLS DEVELOPMENT AUTHORITY
East Service Road, South Luzon Expressway, Taguig City

121% TESDA BOARD MEETING
09 June 2020, Tuesday, 10:00 a.m.
Through Teleconference Via Zoom Platform

Resolution No. 2020 - 26
(Page 1 of 4 pages)

APRROVING AND PROMULGATING THE AMENDED TRAINING REGULATIONS
FOR HAIRDRESSING NC H

e I LT

WHEREAS, TESDA Board Resolution No. 2010-18 was issued *

Approving
and Promuigating the Training Regulations for Hairdressing NC II” last 25 November
2010 during the 76™ TESDA Board Meeting;

mlbhmdmbmmmmﬁqﬂw
Training Regulations (TRs) promuigated by the TESDA Board:

WHEREAS, there is a need to review the existing Training Regulations in
view of the developments in technology, cument trends and practices, and to
professionalize the hairdressers in the industry;

WHEREAS, the Philippine International Cosmetologists Association (PICA)
with the assistance of Qualifications and Standards Office (QSO) of TESDA have
WMQMTMWthCIIb_M

WHEREAS, industry experts and partners, headed by the President of the
Philippine International Cosmetologists Association (PICA) with the technical
assistance of the Qualifications and Standards Office (QSO) of TESDA endorsed the
proposed amendments;

WHEREAS, during the 122™ Standards-Setting and Systems Development
(ssso)cmmmumzeuqmo,nmmmm
and agreed to favorably recommend the approval and promulgation of the
amendments of the Training Regulations for Hairdressing NC |l as attached in Annex
‘A" and made an integral part of this Resolution:
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WHEREAS, during the 121" TESDA Board Meeting on 09 June 2020 at 10:00
a.m..mmMWNWNWNM
of the amended Training Regulations for Hairdressing NC ii;

m,muwmmunnmmm.
Mﬂn,TESDAMhhmm,OOJMMIw:OOam..hu
approved and promuigated the aforementioned Training Regulations for
Hairdressing NC Il as herein appended;

BE T RESOLVED, FINALLY, that:

(1)%«“%““%7&“%“
mmmmm«namdmm.w
dmwmﬂm,mmmmummus)dmm
publication;

(2)Aumwmmamwncnmmly
with the requirements of the abovementioned Training Regulations as amended. The
one-year period of re-registration under this amended Training Regulations shall
commence on the date of effectivity as indicated in the implementing Guidelines/
TESDACMMUUWthMWbMMWh
TESDA Secretariat; and

(3)MdMTmmwmme
meumbmmmmmm
assessment and certification program.
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Adopted this 09™ day of June 2020.

Attested by:

SEC. IS!DQ S LAPEﬁA, PhD, CSEE
Designated Chairperson, TESDA Board
Director General, TESDA

(Oniginal Signed) (Onginal Signed)
USEC. RENATO L. EBARLE USEC. DIOSDADO M. SAN ANTONIO
Department of Labor and Employment Department of Education
(Original Si ) (Original Si )

USEC. RAFAELITA M. ALDABA USEC. BRENDA L. NAZARETH-MANZANO
Department of Trade and Industry Department of Science & Technology
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ANNEX A

AMENDMENTS ON TRAINING REGULATIONS FOR
HAIRDRESSING NC I

Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

Qualification Title

Hairdressing NC |l

Hairdressing NC I

SECTION 1 — Definition of the Qualification

The HAIRDRESSING NC I Qualification
consists of competencies that a person must
achieve to perform basic hair care services such
as hair coloring, bleaching, haircutting,
straightening and perming and basic facial make-
up application..

The HAIRDRESSING NC Il Qualification
consists of competencies that a person must
achieve to perform basic hair care services such
as pre and post service activities, hair and scalp
treatment, hair coloring, hair bleaching, hair
perming, hair straightening and basic haircutting.

Job Title

* Junior Assistant » Assistant Hairdresser (Colorist)

» Colorist » Assistant Hairdresser (Permist)

* Permist » Assistant Hairdresser (Haircutter)
« Make-up Artist ¢ Junior Assistant Hairdresser

« Haircutter  Junior Hairdresser

e Hairstylist

SECTION 2: Competency Standards

Basic Competencies

* Participate in workplace communication

 Work in a team environment

* Practice career professionalism

» Practice occupational health and safety
procedures

Basic Competencies

Participate in workplace communication

Work in a team environment

Solve/address general workplace problems

Develop career and life decision

Contribute to workplace innovation

Present relevant information

Practice occupational safety and health

policies and procedures

* Exercise efficient and effective sustainable
practices in the workplace

¢ Practice entrepreneurial skills in the
workplace

—
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ANNEX A

- Existing Promulgated Training Regulations
| (Board Resolution No. 2010-18)

Amendments

Common Competencies

e Maintain an effective
clients/customers

 Manage own performance

» Apply quality standards

e Maintain a safe, clean
environment

relationship with

and efficient

NO Amendments

Core Competencies

Perform pre- and post- hair care activities
Perform hair and scalp treatment
Perform basic hair perming

Perform basic hair coloring

Perform basic haircutting

Perform hair bleaching

Perform hair straightening

Apply basic make-up

Core Competencies

» Perform pre and post hair care activities
« Perform hair and scalp treatment

» Perform basic hair coloring

e Perform basic hair bleaching

» Perform basic hair perming

e Perform hair straightening

¢ Perform basic haircutting

SECTION 3: Training Arrangements

' 3.1 Curriculum Design:

Nominal Training Hours:

18 Hours (Basic Competencies)

18 Hours (Common Competencies)
620 Hours (Core Competencies)

656 Hours TOTAL

Nominal Training Hours:
37 Hours (Basic Competencies)
24 Hours (Common Competencies)
480 Hours (Core Competencies)

541 Hours
+ 40 Hours - Supervised Industry Learning (SIL)

581 Hours TOTAL
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

Course Description

This course is designed to enhance the
knowledge, skills and attitudes of hairdressers in
accordance with industry standards. It covers the
basic, common and core competencies in
Hairdressing NC |1

This course is designed to provide the learner
with knowledge, practical skills and attitude,
applicable in performing pre and post hair care
activities, hair and scalp treatment, basic hair
coloring, basic hair bleaching, basic hair perming,
hair straightening and basic haircutting. This
include classroom learning activities and practical
work in actual work site or simulation area.

Upon completion of the program, the learners
are expected to demonstrate the above-mentioned
competencies to be employed. To obtain this, all
units prescribed for this qualification must be
achieved.

3.2 Training Delivery

The delivery of training should adhere to the
design of the curriculum. Delivery should be
guided by the 10 basic principles of the
competency-based TVET.

e The training is based on curriculum
developed from the competency standards;
Learning is modular in its structure;

« Training delivery is individualized and self-
paced;

e Training is based on work that must be
performed:;

» Training materials are directly related to the
competency standards and the curriculum
modules;

e Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

» Training is based both on and off-the-job
components;

« Allows for recognition of prior leaming (RPL)
or current competencies;

e Training allows for multiple entry and exit;
and

* Approved training programs are nationally
accredited.

AS PER NEW TR FRAMEWORK (TESDA BR
2014-04)

1. The delivery of training shall adhere to the
design of the cumiculum. Delivery shall be
guided by the principles of competency-based
TVET.

a. Course design is based on competency
standards set by the industry or recognized
industry sector; (Learning system is driven
by competencies written to industry
standards)

b. Training delivery is learner-centered and
should accommodate individualized and
self-paced learning strategies;

c. Training can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modern technology.

d. Assessment is based in the collection of
evidence of the performance of work to the
industry required standards:

e. Assessment of competency takes the
trainee’s knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

f. Training program allows for recognition of
prior learning (RPL) or current
competencies;

g. Training completion is based on
satisfactory performance of all specified
competencies.

Page 3 of 16




ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

The competency-based TVET system
recognizes various types of delivery modes,
both on and off-the-job as long as the learning is
driven by the competency standards specified
by the industry. The following training modalities
may be adopted when designing training
programs:

e The dualized mode of training delivery is
preferred and recommended. Thus programs
would contain both in-school and in-industry
training or fieldwork components. Details can
be referred to the Duai Training System (DTS)
Implementing Rules and Regulations.

¢ Modular/self-paced leaming is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer only facilitates the training delivery.

= Peer teaching/mentoring is a training modality
wherein fast learners are given the
opportunity to assist the slow learmers.

e Supervised industry training or on-the-job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire a specific competencies
prescribed in the training regulations.

+ Distance learmning is a formal education
process in which majority of the instruction
occurs when the students and instructors are
not in the same place. Distance learning may
employ correspondence study, or audio, video
or computer technologies

2. The competency-based TVET system
recognizes various types of delivery modes,
both on-and off-the-job as long as the learning
is driven by the competency standards
specified by the industry. The following training
modalities and their variations/components
may be adopted singly or in combination with
other modalities when designing and delivering
training programs:

2.1 Institution- Based:

e Dual Training System (DTS)/Dualized
Training Program (DTP) which contain both
in-school and in-industry training or fieldwork
components. Details can be referred to the
Implementing Rules and Regulations of the
DTS Law and the TESDA Guidelines on the
DTP;

» Distance leamning is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may
employ correspondence study, audio, video,
computer technologies or other modern
technology that can be used to facilitate
learning and formal and non-formal training.
Specific guidelines on this mode shall be
issued by the TESDA Secretariat.

e Supervised Industry Training (SIT) or on-
the-job training (OJT) is an approach in
training designed to enhance the knowledge
and skills of the trainee through actual
experience in the workplace to acquire
specific competencies as prescribed in the
training regulations. It is imperative that the
deployment of trainees in the workplace is
adhered to training programs agreed by the
institution and enterprise and status and
progress of trainees are closely monitored
by the training institutions to prevent
opportunity for work exploitation.

¢ The traditional classroom-based or in-center
instruction may be enhanced through use of
learner-centered methods as well as
laboratory or field-work components.

2.2 Enterprise-Based:

e Formal Apprenticeship — Training within
employment involving a contract between an
apprentice and an enterprise on an
approved apprenticeable occupation.
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ANNEX A

Existing Promulgated Training Regulations
__(Board Resolution No. 2010-18)

Amendments ]

* Informal Apprenticeship - is based on a
training (and working) agreement between
an apprentice and a master craftsperson
wherein the agreement may be written or
oral and the master craftsperson commits to
training the apprentice in all the skills
relevant to his or her trade over a significant
period of time, usually between one and four
years, while the apprentice commits to
contributing productively to the work of the
business. Training is integrated into the
production process and apprentices learn by
working  alongside the experienced
craftsperson.

* Enterprise-based Training- where training is
implemented  within the company in
accordance with the requirements of the
specific company. Specific guidelines on
this mode shall be issued by the TESDA
Secretariat.

2.3 Community-Based:

e Community-Based Training — short term
programs conducted by non-government
organizations (NGOs), LGUs, training
centers and other TVET providers which are
intended to address the specific needs of a |
community. Such programs can be
conducted in informal settings such as
barangay hall, basketball courts, etc. These
programs can also be mobile training

program (MTP).

3.3 Trainee Entry Requirements

%rainees or students wishing to gain entry

into these qualifications should possess the

following requirements:

* Must be able to communicate effectively
both orally and in written form

* Must be physically, emotionally and mentally
fit Must be able to perform basic
mathematical computations (Fundamental
Operations)

* Must secure a medical certificate for fitness
to handle chemicals

Note to students: Because many chemical sprays
and airborne pollutants are found in this qualification,
students are advised to consult their physicians as to
possible problems (i.e., allergies, asthma, dermatitis,
etc.) before enrolling.

Trainees or students wishing to enroll in this
program  should possess the following
requirements:

e Completed at least 10 years basic education
or an alternative learning systems (ALS)
certificate of completion with grade 10
equivalent holder;

* Basic communication skills

N
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

3.4 List of Tools, Equipment and Materials

Recommended list of tools, equipment and

materials for the training of 25 trainees for
Hairdressing NC Il are as follows:

Recommended list of tools, equipment and
materials for the training of 20 trainees for

HAIRDRESSING NC II.

- FULL QUALIFICATION
SUPPLIES AND | . -
ary. [ TOOLS | Qiv. | EQUPMENT | QTY. | “\avems | TOOL 5, MATERIAL § AND SUPPLIES
BRUSH 6 unts | BlowerHar Dryer Alcohol, 500 mi @y TR
: CUTTING SCISSOR
Applicator brush | & pes. | Cnmpers Auminum fol i) TS| CUllig echecrShear &)
Barter brush 6 units | Curling iron Powder, 500 grams - o . =
Har brush 3 units | Electric Curlers Blace ¥
{optonal) b TS| 7303 bruah
Paddee brush | 6 units | Hydraulic chair Cling Wrap, ol T | PCS | Round brush
Roler brush | Junits | Figh char Condtioner, 1 gal . - smﬁlaai — T
Skeleton brush | 8 uns | Swod Color prosuct form o R —
Cream, Liqud & b TS % ==
Powder iy ooy s
Totngbrush | 25 pes |Amm Char :‘;}P}W
Tintng brush 2sets |5 bowd set Towel* L] s
wih comb’ e {Black and Whte) e LR
‘ For demo - 1 dozen =T = ok I PUTa5E S5
Siicon beush funit |Heating cap b1¢] | =i0kd wge%im_
{optonal) 10 TS, | vaige oot comb 3 fomx b
Tunt | infrared T EOX | Clepo VEE
Curing rod 1unt | iron Plate LA 2z ;ﬁﬁ _—
Tunt |Har steamer Developer 6% 20 e
volumes; ?}%320 i) PCS. | Spalua
.l L] Pl ) N (20-120-220(om) | )
cre vomes 50 T e e
each 3 GAL 1
k] GAL L)
; i TETS W
[Frostng Capw! | 1unt | Sterizer TOr | TORES | Terean
SUPPLIES AND | Yis] JARS | SRaching product (SCOML | (powder)
ary. TOOLS QTY. | EQUIPMENT | QTY. MATERIALS = =T %m:&?g@ ,f:,,. )
Hook 3 S4e) 1000.m.
Shower cap 2pes. | Timer Ear pads 3 5oL % VOIIME (12%; 1000
o I 5] o)
S e 3 Bel | Conaioner [vacom |
CLPS (powder, cream and fu) PCS. | alh ol (unte) (d0cmrte)
fiquid) 7 PTS | 53t bowel icoiore, (Wama oo
Har clips, 1 coz Settng kobon
Single prong cip 47 oS Face Toﬂmm_:
{optional) &) EOT. [ (5001 )
Double prong Gauze mask i) PARS [ Ea pads
clp {optional) 3 FaCE Mask (A5ocsabe rn woven TaEAz) (100005, cer bag
—" Ge 500 mi 10 [ATSMINLM FOI (Hair calaing <2 oriCmeters roix)
i1y RCLLS | l&mﬁp (LicraE0omeies)
All purpose Harpece i) PCS. n
comb Fa) LS. m.:
Bath comb Hair polish W JARS Hm (100m)
r—— Hour wax, 500 mL 3 RS OUERE (320m.|
Harcuttng Paper strp s RULLS | TIgEUE paper (ameiers)
comb 5 UNIT__[Hand Wror &)
t:m,wb tooth Mousse pit] P> (+20g.)
Perm loton w/
Tail comb neutraizer, 500 ml
Teasing comb
Wide tooted Plastic applicator
comb
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ANNEX A

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 2010-18)
3.4 List of Tools, Equipment and Materials
Press spray plastc EQUIPMENT
GLOVES dspenser botte ary | URIT DECRPTIORN P ECFCETON )
Drsposable Rubber band. box ES Ww"umﬁnmm
pgloves L5 UNIT {Lengtns3 cm, watn54 ov, heght frem 51-78om)
Rubber gioves Shampoo, gal :5' M_EWI
MIRROR Spray net, 500 mi < s, J
Modular wiror it} PCS. | Cllert chal
o 7| SETS | Shampoo bowl and chal
10| Hand mimor : L UNTTS | Trof PIate [oerammic]
o Tissue paper 1 URIT [ Veal dock
PIN Tissve ol -~ UNITS | Trokey
Clamps Wy PERSOMNAL PROTECTIVE EQUIPMENT ( Matertals)
Harpin, box Hair treatment ary THIT
|products i) TS [ Apon 0%
Duck bill damp = e
Invisible pns i) PCs._ | feadsand
Pin curt cips, 5 s FCs. | Neck 50D
doz 7 FCS. | Shoulger pad
R ; s
ofer pn. pos TRAINING MATERIAL §
ary DESCRPTIONSPECFICETION ]
T oS
1 FT Trase
1 um—'vmﬁugus.
-1 Pos ]
3 PCS. | TexbockManual Reerences
3 FCS. |on
T ORI
e
T SET | FWsFAI AR
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ANNEX A

COC 1 - PROVIDE SUPPORT SALONM SERVICES

SUPPLIES AND
Qry.| ToOLS QTY. | EQUIPMENT | QTY.
MATERIALS TOOLS, MATERIALS AND SUPPLIES
5daz [*1}1 URIT DECRIPTIONPECIFICATION |
PROTECTIVE CLOTHING! BRUSHES
ACCESSORIES 17 PCS. | Paddle Brueh
Aoron gl TS [Found BEh
Cage T PCE. | Skeleon Brugh
Flanral 3 PUG. | ApIGator brien [t comb)
headbang - TOPSCLANEY
s 0 ok
Invisdle haimet ~e
Necl sirp i P | ANPUPOsE ConD
Pastic cape 3 TS| Ve T ool Zomh
STack QoaT 3 TS, [ Tal Comd
ROLLERS Training Materiais: 3 AL
Cyinaer s CATALOG R e o
rolers (1ong ang i TARS | FaF Treaen [S00m)
short) L} Pos DA (] 70
JUmbo roders 1 |Mens CulCataog o oS (Tate 12
Large size 1 |Lames Cut Cataing o PANE | Car Pate
rolers = PUS. | Tate mask (o woven Soi)
Medlum size 1 |Kigs Cut Cataog il ROLLS | Tling Whap (s meers)
rulers
i PUS. | FaFpoleh (50m,
Smal sZe nar Vagazines 3 P rﬁmﬂs‘mﬁ}
(uumm 15 PCS. | MouEge [250m0)
{optional) . = i
EXTO0S! i TS | SpErn
. References TS| Ny o A
Cutling sclss0r
Thinning scssor 1pc. | White board (big) EQUIPMENT
5 Markess (3ssored ary ORIT DESCRIPTIONSPECTFICATION
o o e
1 ORI [y
Clippers 1pc. | Eraser T TR
Drp pan b =] =
Measuring cup = PCS. | Clentchalr
Mixing boats 7 TETS
Seoop il PoS, =1
Razoms 1 URIT ﬁ
Spatui T | UNITS [ Tron DA [carEmi)
Squeszer 1 ONIT— |Vl doet
SOray qun i) TRITS ;
MAKE - UP ONIT %_r
Eyelash curer
: Sporge
Eye iner brush {R3tur and s23)
Eyebiow pencl Cofton bucs
Shamener
Large olusher Powder applicaor
brush
Assorted color
Powder drush Spstck (palece,
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ANNEX A

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 2010-18)
3.4 List of Tools, Equipment and Materials
PERSONAL PROTECTIVE EQUIPMENT Matertals) _
aTy.| TooLs | ary. | EQuiPMENT | ary. | SUPPLIES AND ary ﬁg%ﬂﬂw
MATERIALS pis) PoS. ARG T0REd
£0k and penct) e} PCS. [Cape
— Conoeakr i FCS__ | Hesdiag
mm =0 TIEEU= Paper
L orusn . i) PCS. | Shoulger pad
Eyebrow brush + Cream
[Large and TRAINING MATERIAL §
smal) [*1a4 ORIT DESCRIPTIONRPECIFICETION ]
Eye shadow + Care 3 PCS. | CalEig
brush 1 PC. j=~11=¢
Eye brow Blusher il URIT | "Fieboard (a5
scissor {powder and cake) ] m_m
Ange brush Eye orow penct ] PCS.
Eye brow biade Eye shadow S PSS |[3h
{pencti and cate L
Eyebmw % . 1 UNIT %
Tweezer (pencil, liquia, cake) il SET [T AT R
Troliey/supply LD gioss
" COC 2 - PROVIDE HAIR COLORINGIELEACHING SERVICES
-]
TOOL $, MATERIAL § AND SUPPLIES
S e—. aTY | UNT DEXCRIPTIONYECFICATION )
s LOOSE DOWDS = BRUIAES
+ TranslucenT TP | Appici bEE—
Ll PCS. | Paddiebrugh
Gitter gel 0 PTE.
Eye 10 PCS. | Skelefon brieh
Stoned giter il s, El
Powaer B0 avicH EXL]
Anficial eye lashes T . w@p
Tissue COPICENP
Cofion 15 s
Akoho L) TS,
* ANl toots, suppiies and matsrials will Ds [rovided by the students and @ | Pt AN Puposecamb
« Alleast 1 et to De provided by the centerinalitution for demo purposse. 14 PCS.
— [ 10 | PCS. | Vdite ol comb
T EOX | CY6possbE ghves
(100PCS)
0 BT,
1 PCS.
3 PCS. SQuUEerer
1 PTS.
T00 | TUBES, | Cr=am
i) “TARS | 5
3 . )
3 BaT T
=3 TAL (Y257
T AL
T AL | T
$T PoS.
47 PoS.
e ey —
<J PCS.
[ ROLLS Fol
= LN
T mﬁ@
47 ROLLCS
EQUIPNENT
[ ORI DECRIPTION IPECFCETION
i
.
=J PUS [ CE ohalr
T e
[} UNITS
PERSONAL PROTECTIVE EQUIPNMENT ;c-;na\rnmm
=J LS.
[— Pes.]
S S8 ST
TRAINING MATERIAL §
5 eS|
T FC
1 1]
z PoE e e —
5 PCS. | Teaboao el RESmross
5 PCST
1 ORI ]
T ONT-—| et —
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ANNEX A

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 2010-18)
3.4 List of Tools, Equipment and Materials
COC 3 — PROVIDE HAIR PERMING! STRAIGHTENING SERVICES
TOOL . MATERIAL § AND SUPPLIES
= Wm

Pagale Brueh _

[ ORIT ]
UNITS |
ONIT |
UNITS |
PTS.
Pes.
TETS |
Prs.
1 ooy
L] —_UNITS | Tion PEke [o=rsmis]
1 ONIT— [WaTdox
hl+) UNITS | Trotey
PERSONAL PROTECTIVE EQUIPMENT [ Clothingstaterisis)
aTY ORIT | DESCRIPTION
<! .
. o . L —
= PCS. Hesdbang
[ 0| Pos. | Phefccage
TRAINING MATERIAL §
QTy [ DEXCRPTONWECFCATON
3 PTS.
i FC. | =racer
e
2 m_ ’
5 oS, TexibooManual REereross
5 — PCS. (9l
T ORI |
-
i [FWEFAIT 7R

COC 4 - PROVIDE HAIRCUTTING SERVICES

[ DEXRWTIONWECFTCATION
CUTTING SCISIOR
= PCS. CUlling ECESCr Shear (5]
= 7
T PCS Paddle Grueh
T TS Holer Erueh
1T PCS Skeleton iuen
i) FCS TG BTUEh wEh Cone
125 PCS ar dip
£ PTS
20 Prs
LI) s, |
i) Prs.
T PCS. [ Spray qun
T GAL SRampco )]
i GAL | Tondtoner (1000mI)
= PCS 1
= PCS Toeeleis
= BOT. | Alahol (500me]
aiv] Pas. Face mask
[ = PCS 7
7 W%@]
ROCLS

j
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ANNEX A

Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

3.4 List of Tools, Equipment and Materials

[ GTY | URT [ DECRPTIONYWECFCATION ]
3 ONITS | Slowen =i
T ORI |
3 UNITS |
=3 s, Client ohalt
Z TS | Shampoo bod and chalr
1 ORIT | veall dock
i) UNITS [ Troley
PER SONAL PROTECTIVE EQUIPMENT (ClothingMatenals
TTY ORIT DE!CRI’TR&TI
= oS,
<J PCE. cape
pis] PTS.
TRAINING MATERIAL §
ary URIT DECRIPTIONTSPECIFICETION |
3 PCS._ | Catalog
1 FC. ZEeer
1 ORI | VoRfEh0ars (as!
3 PCS. | Maker (@ssonied)
5 PUS. | TexbockManual REBrenoes
5 =iy =17]
| ONIT |
T ORI | %ﬁr
il SET_ |FIslAd R
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ANNEX A

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 2010-18)
3.5 Training Facilities
The Hairdressing NC Il Leamning Facility must be Based on a class intake of 20
of concrete structure. Based on class intake of 25 | students/trainees
students/trainees, the space requirements for the
teaching/learning and curriculum areas are as
follows:
Space Size in Arse: n Tt)it:ls?‘rea Space Size in Arg; n Toit:lslt\lrea
Requirement | Meters etses Mot Requirement | Meters Siots Meters
Student/Traine 1% Contextual
e Working 11 mq' 25sq. m Leamning Area 8x4 |32sq.m.| 32sqm.
Space ) (Lecture Room
40 q. Workin
Lecture/Demo 8x5 40 sq. :1 AreaIngo
Room m. Room o
X 40sq.m.| 4 .m.
Learning 15 15 (LaboratoryWor sq 0%
Resource 3x5 kshop/Activity
Center q.m . Area)
Facilities/Equip Learning
ment/Circulatio 6x4 24 24 Resource Area 2X5 10sqm.| 10sq.m.
sq.m. sq.m.
n Area Storage Area
Tool Room &
Total workshop area: | 104 sq. m. S‘}IMSI . 2x5 10sq.m.| 10sq.m.
Area
Circulation
Area (30% of
the T((Jtal 29sg.m.| 29sg.m.
Building Area)
Wash
Area/Comfort
Room (Male, 2x2 4 sq.m. 4 sq.m.
Female, PWD)
Total workshop area: | 125 sq. m.
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ANNEX A

 Existing Promulgated Training Regulations
(Board Resolution No. 2010-18)

Amendments

3.6 Trainer’s Qualifications

To qualify as trainer for Hairdressing NC I, the

person:

¢ Must have completed Training Methodology
Course

« Must be able to communicate effectively both
orally and in writing

e Must be physically, emotionally and mentally fit

e Must be a holder of Hairdressing NC I
certificate

* Must have at least two (2) years relevant
teaching experience

e Must possess good moral character

e Must be a holder of National TVET Trainers
Certificate (NTTC) Level | in Hairdressing NC
1l

e Must possess good communication skills

 Must have at least two (2) years experience
in the hairdressing industry for the last five
(5) years

3.7 Institutional Assessment

Institutional assessment is undertaken by trainees to
determine their achievement of units of competency.
A certificate of achievement is issued for each unit
of competency.

Institutional Assessment is gathering of
evidences to determine the achievements of the
requirements of the qualification to enable the
trainer make judgement whether the trainee is
competent or not competent

| SECTION 4 Assessment and Certification Arran

nts

4.1 To attain the National Qualification of
HAIRDRESSING NC II, the candidate must
demonstrate competence in all the units of
competency listed in Section 1. Successful
candidates shall be awarded a National
Certificate signed by the TESDA Director
General.

4.2 The qualification of HAIRDRESSING NC Il may
be attained through:

4.2.1 Demonstration of competency through
project-type assessment covering all
required core units of the qualification.

4.2.2 Accumulation of Certificate of
Competency (COC) in all the following
groups or clusters of core units of the
qualification:
4.2.2.1 Performing support salon

services

4.2.2.1.1 Perform pre and post
hair care activities

4.2.2.1.2 Perform hair and scalp
treatment

Competency Assessment is the process of
collecting evidence and making judgments
whether competency has been achieved. The
purpose of assessment is to confirm that an
individual can perform to the standards expected
at the workplace as expressed in relevant
competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process may
be applied to a full qualification or employable
unit(s) of competency in partial fulfilment of the
requirements of the national qualification.

4.1 NATIONAL ASSESSMENT AND
CERTIFICATION ARRANGEMENTS

411 To attain the national qualification of
HAIRDRESSING NC |II, the candidate
must demonstrate competence in all units
listed in Section 1. Successful candidates
shall be awarded a National Certificate
signed by the TESDA Director General.
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SECTION 4 Assessment and Certification Arrangements

4.2.2.2 Performing hair
coloring/bleaching services
4.2.2.2.1 Perform pre and post
hair care activities
4.2 2 2 2 Perform basic hair
coloring
4.2.2.2.3 Perform hair bleaching
4.2.2.5 Applying basic make-up
4.2.2.5.1 Apply basic make-up
4.2.2.3 Performing hair
perming/straightening
4.2.2.3.1 Perform pre and post
hair care activities
4.2.2 3.2 Perform hair perming
4.2 .2 3.3 Perform hair
straightening
4.2 2 4 Performing haircutting
services
4.2.2 4 1 Perform pre and post
hair care activities
4.2.2 4 2 Perform basic
haircutting

Successful candidates shall be awarded

Certificates of Competency (COC).

4.3 Upon accumulation and submission of all COCs
acquired for the above units of competency
comprising this qualification, an individual shall
be issued the corresponding National
Certificate.

4.4 Assessment shall focus on the core units of

competency. The basic and common units shall

be integrated or assessed concurrently with the
core units.

4.5 The following are qualified to apply for
assessment and certification:

4 4 1 Graduates of formal, non-formal and
informal including enterprise-based
training programs.

4.5.2 Experienced workers (wage-employed or
self-employed)

4.5 The guidelines on assessment and
certification are discussed in detail in the
‘Procedures Manual on Assessment and
Certification” and “Guidelines on the
Implementation of the Philippine TVET
Qualification and Certification System
(PTQCS)".

41.2 A Certificate of Competency (COC) is
issued by the Authority to individuals who
were assessed as competent in cluster of
related units of competency, namely:

COC 1 Provide support salon services
* Perform pre and post hair care
activities
» Perform hair and scalp treatment

COC 2 Provide hair coloring/bleaching
services
* Perform basic hair coloring
e Perform basic hair bleaching

COC 3 Provide hair perming/straightening
services
e Perform basic hair perming
» Perform hair straightening

COC 4 Provide haircutting services
* Perform basic haircutting

Upon accumulation and submission of all the
CQOCs acquired, an individual shall be issued the
corresponding National Certificate for the
Qualification.

4.1.3 Assessment shall cover all competencies
with basic and common integrated or
assessed concurrently with the core units
of competency.

4.1.4 Any of the following are qualified to undergo
assessment and certification:

4.1.4.1 Graduates of WTR-registered program,
NTR-registered programs or
formal/non-formalfinformal  including
enterprise-based trainings related to
HAIRDRESSING NC L.

4.1.4.2 Experienced workers (wage employed
or self-employed) who gained
competencies in providing
hairdressing services for at least two
(2) years within the last five (5) years
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Existing Promulgated Training Regulations Amendments
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SECTION 4 Assessment and Certification Arran ents
' Recognition of Prior Learning (RPL).

Candidates who have gained competencies
through education, informal training, previous
work or life experiences with at least three (3)
years of nail care services experience within the
last five (5) years may apply for recognition in
this Qualification through Portfolio Assessment.

Requirements and implementation procedure of
Portfolio Assessment must be consistent with
TESDA Circular No. 47, series of 2018 on
“Implementing Guidelines on the
Implementation of Portfolio Assessment
Leading to Recognition of Prior Learning
(RPL) within the TESDA Assessment and
Certification System.

4.1.4 Holders of National Certificate (NC) or
Certificates of Competency (COC) in
Hairdressing NC |l are required to undergo
re-assessment under the amended
Training Regulations (TRs), upon
expiration of their Certificates.

4.1.5The guidelines on assessment and
certification are discussed in detail in the
“Procedures Manual on Assessment and
Certification” and “Guidelines on the
Implementation of the “Philippine TVET
Competency Assessment and Certification

System (PTCACS)".

4.2 COMPETENCY ASSESSMENT
REQUISITE
Self-Assessment Guide. The self-

assessment guide (SAG) is accomplished
by the candidate prior to actual
competency assessment. SAG is a pre-
assessment tool to help the candidate and
the assessor determine what evidence is
available, where gaps exist, including
readiness for assessment
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SECTION 4 Assessment and Certification Arrangements

421

422

This document can:

a) Identify the candidate’s skills and
knowledge

b) Highlight gaps in candidate’s skills
and knowledge

c) Provide critical guidance to the
assessor and candidate on the
evidence that need to be presented

d) Assist the candidate to identify key
areas in which practice is needed or
additional information or skills that
should be gained prior to
assessment

Accredited Assessment Center. Only
Assessment Center accredited by TESDA
is authorized to conduct competency
assessment. Assessment centers
undergo a quality assured procedure for
accreditation before they are authorized by
TESDA to manage the assessment for
National Certification.

Accredited Competency Assessor.
Only accredited competency assessor is
authorized to conduct assessment of
competence. Competency assessors
undergo a quality assured system of
accreditation procedure before they are
authorized by TESDA to assess the
competencies of candidates for National
Certification.
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